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Response of the Church and Society Commission of the Conference of European Churches
(CSC of CEC) , t he Churcheso Commi ssi on for
Eurodiaconia to the Consultation Paper from the Burea of European Policy Advisers on
AEuropeds Soci al Realityo and the Communicat.i

We thank the Bureau of European Policy Advi se
Soci al Real ity and &l &isiontChrenunCaiionnconfrmingotinsdas anS o C |
opportunity to feed into the mitrm review of the Social Agenda.

We welcome the wideanging scope of the BEPA paper and that it deals with some little
discussed issues at EU level. We hope that issugsakad up in the social vision paper will also

be considered in reviewing the Social Agenda such as the significance of inequality and the impact
of economic shoftermism.We welcome the priorities of opportunity, access and solidarity in the
social visio paper, but also point out thatliglarity is necessary for opportunities and access to

be a reality for all. We call for the social vision to be mainstreamed in all EU policies, aware that
the citizens expect added value from EU cooperation and wisket@ snore socialiyninded
Europe.

1. Key Messages

Investing in Inclusion

Churches, diaconal and related organisations working with migrants and refugees welcome the
package of policies proposed in the Active Inclusion Communication referred to irothe S
Vision Communication, but stress thative inclusion® is a means, not an aimThe aim should

be social inclusion, and in general this should not only be for the most disadvantaged, but of all.

A key challenge is to ensure all people are supported this changing environment to enable

them to live a dignified life, particularly through the sustainable provision of quality social

and health servicesessential to ensure people are in a position to take up opportunities. CSC of
CEC, CCME and Eurodiania call for a reliable operating environmentboth EU and national

level that enables providers to provide quality integrated services that meet differing needs,
ensuring sustainability of the services and that the general interest is upheld inngre@ndi
providing the servicesvhich includes ensuring equal access to quality services for all.

! As understood by the European Commission to be made up of policie@forum income, active labour market
measures and access to quality social services (COM(2007) 620)
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At the EU level,policies and rules that affect or regulate the functioning of social services should
be carefully assessed and action taken to addressiveegapacts if necessarylhe proposed
biennial reports should be used for this. When formulating and implementing policy and
legislation the valuablexperience and expertise of users and providerishould be taken into
account at all levels.

As life risks are often structural and not only individupyblic responsibility, and therefore
financial commitment, is necessary at all levels of government to ensure access to quality services.
Heal th and soci al servi ces a rlmnsumertrelaponsbip and e d
often those with the least financial means have the most needs. Therefore it is essential to ensure
social and health services are provided on the basis of solidarity, as market mechanisms do not
guarantee access to servicesdihr

As the Social Reality paper points out, there are institutional or structural barriers to the labour
market, which must be address@dbalanced flexicurity approach should be taken, aiming for

the participation of all; we therefore welcomethedey o pment of fAa tail ore
jobseekers. A employment policies do not only affect and are not only implemented by public
authorities and social partners, we would like to encourage the European Uniovolice
stakeholders such as churstand diaconal organisations

As all existing flexicurity models are based on a very high level of solidartye E U6 s mi ss
monitor the i mplementation of the flexicuri
strategies will not lead to amdividualisation of risksIn our understanding a society based on
solidarity principle also means a sharing of risktween employers and employees.

Al ong with i mplementing minimum income schem
priority as being in work is too often not sufficient to avoid being at risk of poverty.

Life long learning, the provision of training and re-training throughout the life cycle of a
person, is essential to enable them to adapt and take up the new opportunities that the fast
changing labour market offers This should be the responsibility of both government and
business. Life long learning, however, should not be reduced to acquirinrggsed skills, but
also capacity building that empowers and facilitates engagementi@tysotigher education must
be affordable to ensure equal access whatever background a person comes from.

Investing in youth

We wel come the EU6s recent focus on fighting
determinant. Attention needs tee lpaid to supporting families with children and particularly
singleparent families, in order to tackle the higher incidents of poverty found tEamty
intervention policies should be developed if necessary and access to education from a young

age can Ielp break the cycle of intergenerational povertyand therefore increase life
opportunities in general, as well as social mobility. As statistics show that children and youth from
families with a migration background have more difficulties completing sshaadl training, a
special focus ought to be given to prevent discrimination and exclusion from higher training and
schooling.

To enable parents to earn their living and income for their families, extensive child caring facilities
or alternatively benefitso enable them to take care of their own children must be provided. EU
Member states should implement policies aiming to reach the Barcelona targets and provide the
right tochildcare coveraggom an early age and ensurhigh standard of caring facilities
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Gender Equality

We encourage EU Member Statesimplement and monitor fundamental rights on equality

between men and womeras if the framework conditions were responding to these rights, it
would be much easier for men and women to find a momnbedl distribution of household and

family tasks We regret the high level of the gender pay gap as highlighted by the Comission

this decreases life chances and opportunities and ask the European Union and its Member States tc
effectively guarantee éhfundamental right to equal pay.

More flexible working conditions for women and men, which enables them to make choices
which will provide the best care for their children and optimal conditions for the family life as a
whol e, should deflfaxi bl ¢ ateadve idMorangements ¢
example individual working time options, reduced and increased working hours, care leaves,
sabbaticals, educational leaves, and long term labour time accounts. This will require higher
flexibility from employers as well as employees.

Investing in mobility and successful integration

Mobility and flexibility are generally supported and regarded as positive for the labour market the
BEPA paper also refers to the positive and enriching aspédwersity. Churches and related
organisatios share the presumption that diversity is generally positive, however, we observe that
social policy, as well as education and health policies, are not yet equipped to adzlmesssth
attached to mobility. & example migrant workers contribute to the social security assets, but
their secure permanent residence status is dependent on them proveugteslaince. Health and
education are fields in which more opportunities and access will have to be primriceidrants

and their family members.

Any policy on migration needs to take aholistic approach A holistic approach does not only
consider the benefits or problems of migration for demographic developments, but also looks at the
rights and needs of migmts, the challenges of migration for host societies and the effects, which
migration has on countries of origin.

While migrants are moving in increasing numbers and across bigger distances, their legal status is
still the subject of hugely diverging natial legislation, which can lead to problems such as
trafficking. We therefore reiterate the call that EU Member States should agree on a coherent and
transparent migration policy, which recognises the rights of migrants suelifggg the 1990

UN Convertion of the Rights of All Migrants.

Investing in longer and healthier lives; Webeing

The social vision paper lacks real priorities to facilitate tAs.well as physical healthmental

health is a fundamental part of the welbeing of every human beng and should therefore be

a policy priority. The EUG6s ment al heal th policy shoul d
Treaty, but also on Art.13 of the EC Treaty and on the Charter of Fundamental Rights; actions to
reduce the stigma and discriminatioften associated with mental health problems should be

2 Communication from the Commissi@OM(2007) 42 final: Tackling the pay gap between women and men.
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pursued. The spiritual aspect of wie#ing should also be taken into account as research shows
participation in religious practices and communities improves mental hiealth

Perceived risk is a majdactor in the welbeing of the individual risk of poverty, of losing
peace and security, of ilaonsdi nfgainpudoalsesstldsrHutuei n g
prospects. Therefordsei ng abl e to cope with rangferthose nec
unable to cope, it is necessary to give them sufficient supparays highlighted above. Mental

health problems as a result of social factors need to be addressed; through better social and welfare
arrangements, workfe balance, the immvement in working conditions and the fight against
substance abuse. We see preventative campaigns and actibesaltin as key in improving
physical and mental webleing, the low percentage of health expenditure on preventive measures
should be increased

Solidarity

To facilitate a solidaribbased system, a sense of solidarity should be fostered among the public,
through civil education and interaction, particularly between generatidingenerations should

have opportunities to participate in socigy, through developing structures such asmetworks
between generations, which support mutual help and cooperation between peaple

Given the commi t me ntoensure the rcenorMeambseadal pgress of their fi
countries by common action, nd the reemphasis given by the European Council in March 2007
that the common social objectives of Member States should be better taken into account within the
Lisbon agenda, we would ask the Commission to propose and promote changes to this effect,
includngab et t er -dgidte® dofngt he Lisbon process and in

Given that 78 million people are still at risk of poverty in the EU and the lack of effective
measures to eradicate extreme povertywe call on Member States to support sabhnges to the

Lisbon process and to take the OMC process in social protection and social inclusion seriously,
committing themselvestooncr et e ficommon actionso to comba
to deliver on their promisésAny mention of thiskey OMC process is missing in the social vision
paper, but we callontheo mmi ssi on t o -acatkiev ea rfomoerodo nakeot hi s
this OMC fAimore dynamic and more focused on i
effectively to account on the& promises.

 Mental Health from the perspective of European Churches and Diaconal Organigatintitoution of European
Churches and Diaconal Organi sations t o opbl@aionGlowasrlna Pape
strategy on ment al h e REtb:fwlvw.deekek.ort/dEGreenPaperMentalhiealthpdf o n . 0

‘A hear the message wel opeab churchesyndfdiaconallorganisatiomnseaskiEs Member k . 0
States to deliver on their promises to combat poverty and social exclusion.
http://www.eurodiaconia.org/files/letter%20t0%20German%20Presidency%200n%20Lisbon%20strategy.pdf
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2. Background analysis
(with specific reference to the
BEPA paper on fHAEuropeds Soci

From the perspective of churches, diaconal and migrant organisations, a key task to respond to the
described transitional processes inrdfiean societies is to facilitata new quality of
relationships in European societiesywhich will need a reconsideration of principles and values in
European societies and politics. A key challengéoignsure all people are supported in this
changing emironment to enable them to live a dignified Jifgarticularly through the sustainable
provision of quality social and health services. In order to face the manifold challenges in Europe,
a new effort has to be matb@sed on values, truly integrating ethtal, social, environmental

and economic dimensions

1. Trends

1.1 Transition to a postindustrial knowledge and service economy, Globalisation and
Sustainability

Globalisation

Churches, diaconal and organisations working with migrants and refugéagdpe recognise
globalisation as a process containing not only challenges but also opportunities. In this process,
they believe it is possible, in mutual cooperation, to look for the means to expand human well
being, dignity and development of local conmmities. They stress the need forethical basis in
managing Eur ope6s fiEcoaomis policiesocanngd areate \alses ensheir own;
solidarity cannot be created by market alone. Values cannot operate without a context. As a global
actor,tte  European Union has an i mmen3e responsib

Sustainability

The earth has been entrusted to us as a heritage for all generations and we are called to be steward
of it. A society seeking sheterm profit deprives future genei@ts of their life resources and
imposes burdens on future generatio@®0d management of natural resources as well as
sustainable economic and social policies have to guide thinking and action in politics,
economics and society.

Transition to a postindustrial knowledge and service economy

In Christian understanding, work is not just a productive factoreT r i ght t o wor k,
own potentialand to participate in socieig an element of human dignitZhurches and faith

based organisatiorsse concerned about the ongoing high level of unemployment in some Member
States of the European Union and the increasing segmentation of the labour market. We believe
thate mpl oyment policies should facilitagsuwhasigooc
workersé rights and participation, equal opp
family-friendly organisation of workThe concept of Afdecent wor |
International Labour Organisation can be used in this context.

® Church & Society Commission of the Conference of European Churches: European churches living their faith in the
context of globalisatiorBrussels 2005vww.ceckek.org/pdf/CSCGlobalisationENfinal. pdf



http://www.cec-kek.org/pdf/CSCGlobalisationENfinal.pdf

CSC Doc 00D8

As the BEPA paperocur ope ds S panisalt, thBre aré institytional or structural
barriers to the labour market, which member states must address, ensuring that employment policy
is inclusive, also helping those furthest from the labour ntatketake up employment
opportunities, aiming for the participation and social inclusion of all and not just improving
conditions for fAinsiderso. We therefore welc
for jobseekersTar get ed, part hovmylsios eed fepnpl oy menA sho
balanced flexicurity approach should be taken, involving all stakeholders in drawing up and
carrying out the flexicurity strategAs employment policies do not only affect and are not only
implemented by puldi authorities and social partners, we would like to encourage the European
Union toinvolve other stakeholders like churches and diaconal organisations

All existing flexicurity models are based on a very high level of solidarity. Living in a society
basel on the solidarity principle should also mean a sharing of hs&tween employers and
employees. Security of employment and the depending confidence into the personal future are a
decisive factor for social peace and stability in European sociEteegcurity needs a very high

level of mutual trust of the different stakeholders to avoid a feeling of insecurity in society.

We are especially concerned about the impact of changes in the economic structure on the
marginalised in the labour market, suchless skilled people, people with disabilities, ethnic
minorities and people with a migration background, who would need additional help to enter into
the job market and transition between j6l3espite the emphasis on a knowledge based society,
continuous attention is also required to ensure job opportunities for people with fewer skills.

As well as further and higher education, vocational training should also be a focus, enabling people
with different skills to enter into the labour market.

Creating employment opportunities for people with disabilities: informing and empowering
The Evangelical Lutheran Church of Finland organises an annual Common Responsibility
fundraising campaign, the proceeds of which are spent on an agreed TdnmgeCommon
Respondiility Campaign (known in Finnish as 'Yhteisvastuukerays') is Finland's largest annual
fundraising campaign, organised by tBeangelical Lutheran Church of Finlamehd its Church
Resources Agency (Kirkkopalvelut ry). First launched in 1950, the campaiggs®on is toraise
awarenessf social injustice and deprivation, ifluencepoliticians and policies, and tievelop
innovative working methods among communities and beneficiaries. The campaign is run by a
small coordination unit in Helsinki. 40.0000Mnteers and all parishes around the country
participate in its activities each yedihe Common Responsibility Campaign empowers peopje to
help others and influence political decision maker2008,the campaign highlights the need for
employment oppdunities for persons with intellectual and developmental disabilities in Finland
and the need of training and jobs. An estimated three thousand Finnish adults with intellectual and
developmental disabilities could and would go to work right away, buttamyor three hundred
have found employment on the open job market. Public officers, employers and family members
of persons with disabilities need information about the tasks that can be done despite of intellectual
disabilities and they need to know hom@oyment can be arranged in practice. A job coach helps

to design and assign work that suits the needs of both the employer and employee.
Further informationhttp://www.yhteisvastuu.fi

Education and vocatioh&raining are keys for the future of European societies, as their economic
and social development depends on the knowledge and skills of its citizens. To ensure a high
quality of education in the European Unitegrning systems must be accessible and aftlable

® Cf. the contribution of CSC, CCME and ECG to the Green Paper on labour Hem/Nyww.cee
kek.org/pdf/002507answertogreenpaperlabourlaw.pda nd Eur odi aclemi ads contri butio
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for all members of a society, whatever the background of a person and irrespective of the

contractual form of employment.

European churches, diaconal and organisations working with migrants and refugees support the

EUEs commit meearniongodi dred ohaysdd dkanioavt ed

ga&s

training and reraining throughout the life course of a person, is essential to enable them to adapt

and take up the new opportunities that the-¢astnging labour market offers. This shoblle the
responsibility of both government and business, which benefit from a more highly qu
workforce.Life long learning, however, should not be reduced to acquiring jobbased skills,
but also those that empower and facilitate engagement in sotyie

alified

The i mportance of integrated | earning anf¢
Kof oedds School i n Copenhagen, a soci al
people furthest from the labour market. The School wants to underline tregiedakand learning
aspects of help to excluded groups and t

visited by 500 students, that can be trained in workshops with instructors and partici
education, working with instructors,aghers, social workers, social educators, job consultar
lawyer and psychologists.

The workshops give the students tools to
and personal skills. Workshop training is individually organisedaf@hort or long period, &
activation, prerehabilitation or rehabilitation. Most workshops function as ordinary jobs
professional chall enges and a good worKk
possibilities of getting a job and thels@a cooperate with a great number of businesses. Thrg
individual clarification and guidance the student and the consultant find the most realistic n¢
on the road to competence development and a job on the labour market.
The school offers morénan 150 courses. The basic assumption is that people grow by n
themselves skilfui and thus have the wish to learn more. Some of the courses are ail
helping the students to find a job on the labour market, but the school is not focusing trey
labour market. The focus is on the need and the potential of the individual. This is the

starting point because it is also the point for motivation to participate on a pathway to the
market.

Further information athttp://www.kofoedsskole.dk/forside/omos/aboutus/english

We are concerned that ttemmitment to life long learning will not be kept, as thénancial
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framework(20072013) does not provide a more sigrafit investment in education and research.
European Structural Fund$iould also support the building up of educational centres in regions
lacking infrastructure; rather than merely focussing on increasing the mobility of young people for
both work and edwtion, which could increase the economic gap between different European
regions. While as a matter of principle churches and related organisations welcome support for

mobility, the effects of emigration on economically disadvantaged regions, partichlarspcial
and family life, ought to be considered seriously and addressed appropriately.

Life-long learning does not only mean capatityiding for the labour market and adaptation
technical progress, but also requires thnetilling of values, the acuirement of social
competences and the development of a responsible personalifgeligious educatioroften
contributes to such an education of young people.

Inter -cultural learning and its benefits
The Churchesd
ecumenically run university unique in Europe. Five Christian confessions (the Roettaolic

to

Pedagogi c a lgisché Hochsehuls)iint Wienné tsiam ¢ h |

Church, the Evangelical Church A. B. and H. B., the Orthodox and Eastern Orthodox churches as

" Cf. the results of OECD Programme for International Student Asseshtt@ffivww.pisa.oecd.org
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well as the OleCatholic church) @ integrated in a common concept of formation, retraining|and
advanced training. They promote and represent the fundamental openness towards the other whilst
preserving the respective identity in terms of an enlightened Christian perspective. The @hurches
Pedagogical University is more than just the largest pedagogical training college in Austrja. It is
also a place where, through a permanent exchange with partners from universities and cqlleges in
the country itself and abroad, churches, economy andetgocietwork on questions of
advancement of training and research. Aligned to European quality standards, they stiengthen
studentsdé6 core competencies in order for t h
education system. The KPH in Vienna aimsaaticulating social, pedagogical, cultural and
religious questions and introducing them in an open, discerning and sustainable dialogue,
supported by mutual respect. Here ifmargious, intercultural and interdenominational learning
acquire significantmeaning. The work of the KPH in Vienna is based on the fundamental
perception of freedom and individuality by people. They develop a college culture which is
beneficial to learning and strengthen the right talesigning as well as the -tesponsibilityfor
the institutions in all participants in an atmosphere of mutual esteem and acceptance.
Further informatiorat http://www.kphvie.at

1.2 Welfare state, social inclusion and poverty

New forms of collaboration Iheen EU Member States (such as the common guidelines of the
Lisbon strategy, the Stability and Growth Pact criteria, the Open Method of Coordination) as well
as the provisions of the Lisbon Treaty lead to an increased impact of EU policies in areas of
Member statesd6 competences, including competif
in the Member States. Given this increased impeitizens expect added value from EU

cooperation and wish to see a more socialiyjinded Europe. EU legitimacy isat stake, as the

European Commission itself concludédOur pol i ci es to sustain sol
more effective means of ensuring citizenodos ¢
social services, health care and other formsaf c i a | protect® on across E

Given the commit me ntoensure the hcenomeambsedal pOgress of their A
countries by common action, and t he reemphasis given by tFh
that the common social objectsvef Member States should be better taken into account within the
Lisbon agenda, we would ask the Commission to propose and promote changes to this effect,
including aobettef fiheedisbon process and int

We call onMember States to support such changes, and to take the OMC process in social
protection and social inclusion seriously, committing themselvesdgon cr et e fic o mmon
to combat poverty and social exclusion and to deliver on their promiseMention of his key

OMC process is missing in the social vision paper.

Churches, diaconal and organisations working with migrants and refugees stress the importance of
social rights for the development of the welfare stéatki ght s provi de t he fi
social policy. Rights put all members of society on an equal footing. With a basis in human rights,
the action of the State in the social policy field is no longer a matter of charity or welfare directed
at the less fortunate members of society; it isiastjon of guaranteeing rights that are the same

f or ‘all i esdential that the rights in the Charter of Fundamental Rights and the
European Social Charter are upheld in and form the basis of EU policy.

8 Communication from th&uropean CommissioBOM(2006) 211 final A c iagenda.éDalidesing results for

Europe.

°Joint statement from CSC and Eurodiaconi a: Ensuring S
of Europebébs European Committee for Soci al Cohesion on
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As modern societies are highly differentiatsdgcial problems arise not simply out of material
hardship. Rather, the reason generally is a kind of «dislocatioa»mismatch of needs and
achievements in different areas of ffeSocial and health services are a means to tackle this
dislocation. In addion, life risks are often structural and not only individual. Therefore, public
responsibility, including financial commitment, is necessary at all levels of government to ensure
access to quality services. Health and social services are not provided wit a O norr
supplier/consumer relationship and statistics show that often those with the least financial means
have the most needs. Therefates essential to ensure social and health services are provided

on the basis of solidarity, as market mechaems do not guarantee access to services for all

and the most vulnerable categories of patients would risk losing out most in such a system. To
facilitate a solidaritypbased system a sense of solidarity should be fostered among the public,
through civil edication and interaction, particularly between generations.

The legal environment at both EU and national level should enable providers to provide quality
integrated services that meet differing and changing needs, ensuring sustainability of the services
and that the general interest is upheld in procuring and providing the services, which includes
ensuring equal access to quality services for all. At the EU levekptbaial characteristics of

social serviceshould be recognized and policies that afteategulate their functioning should be
carefully assessed and action taken if necessary, particularly in the problematic area of tendering in
public procurement. When formulating and implementing policy and legislation the valuable
experience and experi®f users and providers should be taken into account at all levels.

When the legal framework and funding does not sufficiently support essential services
CrossReach is one of the largest voluntary social care agencies in Scotland, providing ¢are and
support for thousands of people in need every day of the year. Although CrossReach is part of the
Church of Scotland, their services are available to people of all faiths or none at all.
Local authorities can use competitive tendering when social and Isealtlses are not provided
in-house and in Scotland some use the tendering process to drive down costs in sogial care
provision, as a tender can be based on cost alone. Many providers who take on services at these
lower costs find it difficult to provide gh quality care and support as they have to work with
minimum staffing or resources and some go out of business soon after they win the tender, which
means that there is disruption in care for the often vulnerable service user. CrossRegch does
provide thebest care possible with lower funding as they make up the difference from thejr own
charitable income, but this is not sustainable in the longer term. CrossReach is working to full cost
recovery of its services and may have to consider pull out of prgva#rvices in some areas| if
funding is not sustainable.

Further informatiorat http://www.crossreach.org.uk

Voluntary activities make an important contribution to the personal development, particularly of
young people, and they foster social inclusion and cohesion and increase interaction between
generations. The skills and experience obtained through volunteering can enable the volunteer to
take up further opportunities. Churches, diaconal, migrant and gogdimisations provide a wide
variety of opportunities for voluntary activities all over Europe and encourage the EU institutions
to cooperate closely with churches, diaconal organisations, youth organisations and etber not
profit providersof voluntary services in civil society. Access to networks and the support provided

by churches, community groups and family are also important for social relationships and
inclusion.

www.ceckek.org/pdf/CSCStatementSocialDimension.pdf
1% Eurodiaconia: Quasi project conclusidrit://www.airodiaconia.org/projects/quasi/Files/ExSummary.html
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1.3/1.4 The impact of mass affluencethe citizen as consumer,
See chapter2m fAsweli In g o

1.5 Gender equality and demographic change

The current demographic changes in Europe signify not only a quantitative development; they
moreover reflect important qualitative changes of living conditions in European societies: As the
quanttative demographic developments in a society can only be significantly tackled by & mid
long-term process, societies need to find solutions a fAnet work societyo w
of time for care for others with a new quality of relations betwen generations, between

family life and work and the participation of migrants.

fiEquality between men and womermust be ensured in all areas, including employment, work
and 9 latye framework conditions were responding to these fundamental rightsyid be

much easier for men and women to find a more balanced distribution of work and family tasks.
We, therefore, encourage EU Member States to implement and effectively monitor fundamental
rights on equality between men and women.

1.5.1 A family friendly society

European Churches, di aconal and familg friandly or
approacho i n EU policies; coherent policies tak
in all political areas. Politics and society shoslgoport a more intelligent and flexible balance
between work and family and social life, giving parents, especially women, a better choice to
shape their lives. Individual measures integrated with horizontal policy could significantly improve
living condtions for families.M ore flexible working conditions for women and men enabling

them to make choices, which will provide the best care for their children and optimal
conditions for the family life as a whole, should be facilitated.i Mo r e flexi bl e
amngements over a | ifetimeod should include
reduced and increased working hours, care leaves, sabbaticals, educational leaves and long term
labour time accounts. This would also be important support for singtatgak comparison of the
experiences in different Member States shows that only consistent policies for a better combination
of work and family life have a lasting effect on the fertility rate.

g
[

For example, the comparative analysis for all OECD countrieveals a strong positive
relationship between institutional childcare coverage and fertility rate. Further research indicates
that, in addition to availability and affordability of child care, the length and flexibility of opening
hours are importarit Regarding the importance of child care structures, we also have to consider
profound changes in living arrangements in European societies. An increasing number of children
are growing up in single parent households. To enable these parents to eamrbeaint income

for their families, extensive child caring facilities or alternatively benefits to enable them to take
care of their own childrerbe provided. EU Member States should implement policies aiming to
reach the Barcelona targets and proutue right to childcare coveragefrom an early age and

ensure a high standard of caring facilitiesProviding access to care services for children and
other dependent people allows parents and carers, who wish to do so, to take up employment
opportunitiesparticularly women.

! Article 23 of the Charter of Fundamental Rights
12 Cf. H. Krieger, Demographic changes in Europe and their implications for family policy. CoE May 2005, p. 23.
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Particularly in European cities the percentage of migrants is tangible, and the increase in bi
national families in many EU Member States has an impact on family ties: Families are becoming
more international and mobility is promotdibwever, social and health services are still largely
based on the length of stay and residence in a certain place. Flexibility and mobility is not
honoured when it comes to insurance rates and benefits.

In many European societies, poverty is stillanted; nothing influences the future of children so
much as their social deprivation. Family policy, social policy and education policy in Europe
should ensure that theocial and/or ethnic origin of a child shall not determine its future We
encourage EUMember States to fight child poverty by raising political awareness and by
increasing the income of low income families with measures providing a better certainty of
employment and direct social transfers, the reduction of expenditures (for examplehthroug
providing free child care), educational support and practical help for thebgialj of children

(such as support for local family networks and child protection services). Particular attention needs
to be paid to supporting families with children anditipalarly singleparent families as well as
children with a migration or ethnic minority background, in order to tackle the higher incidents of
poverty found there. Early intervention policies should be developed if necessary and access to
education froma young age can help break the cycle of intergenerational poverty and therefore
increase life opportunities in general, as well as social mobility. At the same time stereotypes and
discrimination on the basis of social or ethnic background need to besseldimore effectively to
provide more chances and opportunity for education which is fundamental for active participation
in societies.

For the churches and diaconal organisations, the education and care of children and youth is an
important part of theirservice to the society. In all Member States, churches and diaconal
organisations provide childcare facilities like créches, nursery schoetiayaltare for pupils in
primary and secondary schools or boarding schoolsclidse cooperation of public autorities

with service providers of civil societycontributes to a high quality of caring services.

1.5.2 Care for the elderly

European societies are developing into societies of long lifetimes. It is necessary for Member
States to consider this in theodernisation of their social protection systems. This should carefully
take into account that living situations of very elderly people are not only depending on
chronological age, but also on external conditides education, work or the family situatioThe
expectations of the environment play an important role. Scientific research has shown that
discrimination of very elderly people leads to a-$elfilling prophecy; it means less activity and a
stronger restriction from social life in anticipatioh public expectationsOld age may not be

seen exclusively as a process of degradatiddecause ageing is not only a biological, but also a
psychological and cultural process, it can have positive, growing elements, too. It is the task of all
actors in asociety to support these positive aspects of agdirgy el op pol i ci es to
ageingo and take action to. fight discriminat:.

As family life is changing due to the challenges of mobility, more flexible care systems involving
arnd supporting the family members need to be developed and strengthened. Particularly for

migrants these needs still need to be recognised, as their status depends on-fusiteselfice,
thus they may risk their status if they opted to care for eldamijlffanembers beyond parents.

1.5.3 Solidarity between generations
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